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Dear Tar Heels,

Running for Student Body President is not for the faint of heart. It takes a lot 
of work, sweat, and quite literal tears. But why? Why does one run to be at 
the center of student advocacy and representation on campus? The reality is 
some people run because of how it looks on their resume or to have a larger 
platform for visibility with the public. But this is not the case for me—I 
never wanted to run for Student Body President, ever; but I felt compelled to 
do for others what had not been done for me: advocate, support, and serve. 
So I made a commitment, to advocate boldly, without ceasing, on behalf of 
the resilient and diverse communities of Carolina. 

In embarking on this journey, I make only one promise: that I will 
continue to lead with humility and compassion until it is asked of me no 
longer. I grew up in Winnsboro, South Carolina—a small, southern town 
outside South Carolina’s capital city. So, as you can probably assume, 
coming to Carolina was a difficult transition for a small town boy like 
myself. Almost immediately, I felt intimidated and unwelcome by the robust 
and decentralized factions of the University. I had hardly a clue of the 
resources that existed and I felt like the University was leaving me behind. 
Chances are you felt the same way your first semester at Carolina, but even 
in the midst of doubt and exclusion, I saw something in Carolina that is 
rarely found across America: potential. 

I saw in Carolina the potential to impact every single student in some way, the potential to advocate for the students across 
campus that feel unrepresented, and the potential to be a mouthpiece for the many Tar Heels that feel that their voices do not 
matter. From that moment on, I vowed to ensure that no other Carolina student would ever feel the way that I felt again. I 
decided on a campaign message of  I, Too, Am Carolina because words mean more to me than just being a slogan—they 
symbolize my commitment to representing every student at Carolina and working to undo the historical distrust and 
exclusionary practices evident in the very office I seek to occupy.

I, Too, Am Carolina represents largely the work of our campaign team, the most diverse campaign team in Carolina history with 
over sixty varying perspectives and voices representing every graduating class, virtually every racial and ethnic demographic, a 
variety of sexual identities and genders, non-binary students, students with disabilities, international and immigrant students, and 
students that fall into the status of low-income. So, as I write this, I write with the pride, honor, and love that only I can feel as a 
candidate propelled by such a diverse and supportive team. Every day I strive to be worthy of their support, and hopefully you 
will provide me with the opportunity to prove that I am worthy of yours too! 

Carolina can be bold, something it has never been before. Carolina can evolve and can be different—it can be you, because you, 
too, are Carolina.

Best,

Lamar Richards

MESSAGE FROM THE CANDIDATE
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About Our Campaign Team

Our Mission

We strive to be an inclusive campaign, understanding 
that Carolina’s diversity is its strength, vowing to use 
our collective power to advocate for good. Over the 
next few years, we commit to fostering a spirit of 
transparency and accountability among the Carolina 
community that allows each student to feel confident 
and supported as they take part in the effort of making 
Carolina a place for all.

Our Vision:
"Equity Must Progress"

We are committed to providing effective and bold leadership that 
is student-centered and student-driven, ensuring that here at 
Carolina, we celebrate our common strengths, appreciate our 
individual differences, and bolster our collective identities.

We are dedicated to supporting the needs of the Carolina 
community, understanding that it is through lifting each other 
up--not tearing each other down--that we secure our collective 

success, underscoring the unbound potential of student advocacy. 
We are devoted to progressing the ideals of equity, inclusivity, 

and scholarship. 

With every decision, we dissent from injustice and prejudice, and 
exchange these for virtues of humanity and kindness. We remain 
grounded in this vision, having framed this campaign around not 

what we are not, but instead what we are, and can be—as a 
student body, and as a University. “I, Too, Am Carolina.”

Our Pillars:

Collective Belonging

We are determined to foster an inclusive Carolina community 
centered around equity, and guided by a strong belief in joint 

belonging.

Effective Governance

We commit to student-centered advocacy that is representative 
of all campus communities and fosters creativity and 

collaboration.

Public Good

We will consistently operate under a system of accountability, 
maintaining positive leadership standards to inspire the next 

generation of community leaders.

Expanding Resources

We vow to bolster support for Basic Needs and Affordability 
initiatives, recognizing that a strong foundation is necessary for 

building trust and independent leaders.

Institutional Advancement

We understand the benefits of system-shaking and leading with 
compassion, confident in our ability to leave a institutional 

legacy of progress and prosperity for future generations.
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Our Team
Dear Team,

The essence of our slogan “I, Too, Am Carolina” encompasses the idea that the University of North 
Carolina is held together and held up by individuals who continuously prove that they are deserving 
of the full rights and privileges of the Carolina legacy. Our campaign has been made possible by the 
hard work, time, and dedication of Carolina students who wish to make Carolina a place we can all 
feel proud of and comfortable enough to call our own. This platform is the result of months of hard 
work and important conversations by a diverse team made up of individuals of varying races, 
sexualities, gender identities, and more. We are abundantly thankful for the willingness of so many to 
both reinforce and challenge our vision for what this University can be and who our next Student 
Body President will be. We hope that this platform is the first step of many to etch our vision into the 
Carolina legacy.

Best,

Keisha Solanki
Campaign Manager 
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Policy

Collyn Smith, Policy Director
Ethan Phillips, Assistant Policy Director 
Righteous Keitt, Policy Advisor
Michael Ricketts, Policy Advisor
Chris Suggs, Policy Advisor
Sarah Bradley, Policy Advisor
Deborah Uzokwe, Policy Advisor 
Michelle Thomas, Graduate and 
Professional Strategist
Caitlin Williams, Graduate and 
Professional Strategist
Esther Eikins, Policy Advisor
Jalyn Howard, Graduate and Professional 
Strategist
Devon Maloney, Graduate and 
Professional Strategist
Tamiya Troy, Black Community and 
Reckoning Strategist
Deborah Uzokwe, Policy Advisor and Black 
Community Strategist
Hunter Vaughn, Greek Affairs and Social 
Life Strategist
De’Iveyon Drew, Sexual Identity and 
Gender Inclusion Strategist
Ryan Crowell, Sexual Identity and Gender 
Inclusion Strategist
Marco L. Chumbimuni, General Strategist 
Vanya Bhat, Communications Strategist 
Ashley Huff, Academic Affairs Strategist 
Phoebe Pak, Academic Affairs Strategist 
Claire Hutto, Civic Engagement and 
Democracy Strategist
Zainab Maniya, Basic Needs and 
Affordability Strategist
Abigail Adams, Religious and Spiritual Life 
Strategist
Austin Tyner, Disabled Students and 
Accessibility Strategist
Ray Palma, Greek Life Strategist and UNC 
ASG Consultant

Operations

Keisha Solanki, Campaign Manager
Max Lewin, Assistant Campaign Manager
Kiara Thompson, Assistant Campaign
Manager
Noe Brown, Financial Coordinator
Melissa Patrocinio, Endorsement
Coordinator
Gabriela Silva, Endorsement Coordinator
Shamar Wilson, Endorsement Coordinator
& Messaging Coordinator
Darian Abernathy, Ethics and Compliance
Officer
Kamellia Karimpour, Ethics and
Compliance Officer
Maya Logan, General Strategist &
Transition Coordinator

Communications

Greear Webb, Communications Director
Kartik Tyagi, Assistant Communications
Director
Abigail Whittington, Greek Affairs and
Social Life Strategist
Erin Schalchter, Social Media Director
Shamar Wilson, Media Coordinator
Ryan Crowell, Graphic Design
Van Adamson-Thompson,
Communications Coordinator
Ryan Smith, Communications Coordinator
Daisy Muhlenburg, Social Media
Coordinator
Austin Geer, Communications Strategist
Cierra Redden, Communications Strategist
Sarah Bradley, Graphic Design Coordinator
W. Taft Stevens, Communications
Strategist
Noah Ellington, Communications Strategist
Stone Watson, Communications Strategist
Sneha Pasupula, Communications
Strategist
Jordan Lenz, Communications Strategist
and Messaging Coordinator
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Increase enrollment and retention rate of 
marginalized students, especially 
students of color (with special emphasis 
on Black males)

Strategy 1

Strategy 1

Strategy 1

Strategy 2

Establish the Carolina Inclusive Recruitment Program, an 
admissions recruitment initiative geared toward recruiting 
academically-gifted, underrepresented students. The 
Richards administration will ensure this program hires current 
marginalized students to serve as admissions ambassadors or 
interns within the Carolina Inclusive program to assist with the 
application process and give insight into the undergraduate 
experience through the lens of a current student.

Strategy 2

Work with University Career Services (UCS) to provide 
more direct opportunities to marginalized students and 
better communicate to underrepresented communities 
existing resources. The Richards Administration will work 
with UCS to establish robust communication networks and 
increase their presence in marginalized communities. We 
will work with UCS to offer workshops and professional 
development opportunities throughout the course of the 
year.

Strategy 2

Advocate for UNC to agree to a moratorium on unpaid 
student employment in an effort to offer more paid 
opportunities sponsored by the University, especially for low-
income and Pell-Grant eligible students. The Richards 
administration will strongly recommend that all student-work 
positions on campus be paid-positions, including research 
opportunities - especially for low-income students. By removing 
the financial barrier of unpaid labor, our administration will begin 
to establish a culture of financial stability among the low-income 
student community.

Expand resources to incoming underrepresented students 
by creating a program that offers academic support & 
preparation, professional development, mentorship, and 
exposure to campus resources. The Richards administration 
aims to make this program available to all underrepresented 
and/or marginalized students at no cost to the students’ family. 
This program will happen over the span of several days.

Establish comprehensive 
resources for low-income students 
seeking internships and employment 
opportunities

Establish a more integrated and centralized structure within 
Academic Advising that offers a tailored experience with 
optional Career Advising. Due to the decentralization of the 
University, the Academic Advising and Career Advising processes 
are totally separate, which has led to fragmented communicating 
with underrepresented communities and a less quality advising 
experience for students. The Richards administration will work with 
Academic Advising to create an interactive, tailored-website where 
students can input their career interests and/or academic goals and 
get relevant information on resources available, relevant classes 
that relate to the student’s career aspirations, and schedule an appt 
for a joint Academic and Career Advising appointment.

Increase access to internship and employment opportunities 
for marginalized students by partnering with local non-
profits, government/public agencies, and community 
establishments. The Richards administration will work with 
community partners to establish positions within their businesses 
for marginalized Carolina students. The University and 
businesses will partner to ensure the students are paid for their 
time. The Richards administration will commission a search-and-
selection committee to annually identify and select marginalized 
students for positions with our community partners. By doing 
this, our administration aims to strengthen University-community 
relations while offering lasting professional opportunities to 
Carolina students.

Remove systemic barriers that 
prevent marginalized students from 
succeeding at the University
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Increase support of the LGBTQ and 
Non-Binary communities, while 
providing opportunities for sexual 
identity awareness and gender inclusive 
practices across campus

Foster spaces of collaboration among 
student groups that serve marginalized 
communities

Strategy 1 Encourage, and work with, the Office of Diversity and 
Inclusion to offer annual opportunities to increase awareness of 
diversity, equity, and inclusion techniques, research, and 
opportunities for student groups while also fostering thought-
provoking conversation and dialogue centering around 
inclusive practices at Carolina. The Richards administration will 
encourage the Office of Diversity and Inclusion and the Advisory 
Council to the Chief Diversity Officer to host the first annual 
Diversity, Equity, and Inclusion Assembly to provide marginalized 
students, faculty, staff, and community members with the 
opportunity to interact with student organizations, state & local 
leaders, and diversity experts in an aim to plan, coordinate, and 
discuss efforts centering around the best inclusive practices at 
Carolina.

Strategy 2

Increase visibility, awareness, and structural presence of 
gender neutral resources such as single stall restrooms or 
family restrooms on campus. There are currently over 300+ 
single stall/ gender neutral restrooms on UNC’s campus spread 
out through various facilities and buildings on campus. No 
student, faculty, employee, or any member of the Carolina 
community should have to worry about having accessible 
restrooms that affirm their gender identity or have concerns 
about their safety using facilities that correspond with their 
gender identity. The Richards administration will work to 
publicize current locations of gender-neutral restroom facilities 
and will be leading conversations around increasing the 
presence of them in more convenient and accessible locations.

Strategy 2

Mandate Safe Zone Training for all members of the executive 
branch and work to ensure the program has adequate funding 
and resources to expand its reach. UNC’s LGBTQ center 
currently hosts Safe Zone Trainings, “A four-hour training designed 
to introduce concepts, terminology, and resources related to sexual 
orientation, gender identity, and gender expression.” These training 
are integral to making ALL students feel welcome at Carolina and 
the Richards administration firmly believes in the necessity of 
them. The Richards administration will develop working 
relationships with the LGBTQ center in order to offer resources and 
support to ensure that the Safe Zone training has a permanent place 
in the advancement of equity on campus.

Strategy 3

Host monthly Community-Building and Collaboration 
Convenings to support existing student organizations. The 
Richards administration will support existing student groups 
that are working to increase support, advocacy, and resources 
for marginalized communities on campus. The convenings 
will serve purely as spaces of collaboration, planning, and 
dialogue, where student leaders can more effectively discuss 
ways to best support each other’s’ ongoing work without the 
risk of duplication. These efforts will prove beneficial as we 
work to unite student organiza-tions and marginalized 
students around common interests.

Strategy 3

Advocate for increased allocation of resources directly to 
students of the LGBTQ+ and Gender Inclusive communities, 
while fostering spaces of collaboration for existing gender and 
sexuality inclusive groups. The Richards administration will work 
to ensure that the administration holds the safety, wellbeing, and 
success of students identifying as members of the LGBTQ+ and 
Gender Inclusive communities at the highest regard. We aim to do 
this by encouraging a more direct flow of funding into these 
communities, increased access to professional opportunities, and by 
providing a safe space within the administration to work in 
conjunction with the ongoing work of advocacy groups.

Provide safe spaces on UNC’s campus that protect the 
voices and experiences of Black students. Work with 
administration to ensure that the experiences of Black students 
and marginalized communities on campus are vocalized and 
supported with action when needed. The Richards 
Administration will work with Black campus and community 
leaders to advocate that unique voices of the Black community 
are heard by administration and peers alike to create a more 
equitable campus environment. 

Strategy 1
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Increase support for immigrant and 
international students at Carolina

Strategy 1

Create better, and more, opportunities for international 
students to voice their perspectives, advocacy, and thoughts 
within student government and University decision-making 
at large. The Richards administration will ensure that 
international students  are represented on our most vocal 
advisory groups, including the Student Advisory Council to the 
Chancellor, Provost Advisory Council, and Advisory Council 
to the Vice Chancellor of Student Affairs. By giving the 
international community opportunities to hold positions and 
appointments within these pivotal spaces 
we will open the door to more inclusive conversations and 
decision-making, which bolsters the support of international 
students.

Enhance the international and immigrant student 
experience by bolstering support for the International 
Friendship Program, while working with International and 
Scholar Services (ISS) to implement more student-led 
programming. Our administration will work to increase 
awareness of the International Friendship Program offered by 
UNC Global while working to institute a Global Carolina 
Buddies program, to compliment those efforts. The program 
will work to directly match international and immigrant 
students with domestic students that have been on campus for at 
least one year, to serve as mentors, student-advisors, and build 
friendships.

Strategy 2
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Re-structure student government to 
allow for more diverse student 
involvement, to foster trust with 
communities of color, and to ensure 
transparent communication

Foster effective and quality advocacy 
for marginalized communities 

Strategy 1

Establish the role(s) of Director of Diversity and Inclusion and 
Student Organizations Liaison within Student Government to 
better address student diversity within student government, 
refine our recruitment efforts, and better connect with student 
groups. The Richards administration will establish, via Executive 
Order, the roles of Chief Diversity Officer and Student 
Organization Coordinator; it will request the Undergraduate Senate 
strongly consider making these paid positions. The principal task 
of the Chief Diversity Officer will be to enhance the student 
government experience by ensuring increased representation 
among underrepresented groups. The Student Organization 
Coordinator will work directly with Registered Student Orgs 
(RSOs) and the Office of Student Life and Leadership to support 
the ongoing work of student groups, foster spaces of collaboration, 
and better refine the inclusive practices of RSOs. 

Strategy 2

Establish the Student Advisory Council to the Vice 
Chancellor of Diversity, Equity, and Inclusion / Chief 
Diversity Officer to better inform the Office of Diversity and 
Inclusion and University Administration of concerns, issues, 
and suggestions coming from marginalized and diverse 
student communities. The Richards administration will continue 
to work on developing an Advisory Council to the Vice 
Chancellor of Diversity, Equity, and Inclusion and encourage that 
advisory group to hold open Equity and Inclusion forums 
quarterly to gain student insight and input.

Better communicate and be more transparent with the 
Student Body of ongoing efforts in alignment with our 
strategic plans. The Richards administration will offer a 
“Lunch with Student Leaders Initiative” where individual 
students or student orgs can sign-up to have lunch with the 
Student Body President or Un-dergraduate Vice President, for 
free, to discuss pressing issues of concern and potential 
initiatives that Student Government can pursue. This will be 
funded through the Executive Branch and will be 
institutionalized so that future administrations are expected to 
continue direct communication with the Student Body.

Strategy 3

Create avenues of direct financial support for students groups 
to offer more multicultural and religious programming to the 
Carolina community at-large. The Richards administration will 
work actively to create multicultural programming grants (up to 
$500) to directly support and celebrate culture, religion, heritage, or 
identity within our various communities on- and off- campus. We 
will assemble a selection committee and aim to pilot a program as 
early as Fall, 2021. 

Strategy 4
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Emotional Wellness, 
Mental Health, and 
Student Wellbeing
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Formalize peer support and outreach 
programs to address lacking trust in 
counseling services among 
underrepresented students 

Expand service offerings of CAPS to 
include more longitudinal and long-
term care options, especially during 
the summer

Strategy 1

Institutionalize the Peer-Based Support Network and Mental 
Health Ambassadors programs through generous financial 
support, rigorous training, and providing the Support Network 
with an exclusive space to provide robust support to the entire 
Carolina community. The Richards administration will reform the 
Mental Health committee of the Executive Branch to allow for 
more inclusive involvement from marginalized student 
communities, including re-naming the Committee to the “Student 
Wellness and Wellbeing Advisory Group” to allow for a more ex-
panded reach on general wellbeing, emotional and mental 
wellness, and public health. 

Strategy 2

Advocate for Counseling and Psychological Services (CAPS) to 
hire, and generously pay, student-interns in the areas of 
Outreach and Marketing, Peer Counseling, and Policy to assist 
in expanding offerings to undergraduate and graduate 
students. The Richards administration will strongly advocate for 
CAPS to include more direct student involvement via paid work 
within the department of Counseling and Psychological Services. 
By hiring more students in the department, CAPS will have direct 
access to the student perspective as an asset in decision-making 
and the students responsible for this work will be paid for their 
time and services.

Strategy 2

Strongly advocate for and urge CAPS to agree to hire more 
counseling professional of color and from underrepresented 
communities. As expected, many students visiting CAPS build 
relationships with staff within the department and often rely on 
those relationships in the process of ensuring their emotional and 
mental wellness. Unfortunately, the recent hires with the 
Multicultural Program within CAPS are temporary hires and this 
has caused Marginalized communities across campus to not be as 
trusting of their services. The Richards administration will boldly 
advocate that Counseling and Psychological services no longer be 
able to make any temporary hires within the department. 

Foster more direct advocacy and student involvement centering 
around mental health by creating (& funding) two new roles 
within the Executive Branch: Student Director of Student 
Wellness and Safety and Assistant Director of Mental and 
Emotional Wellness. These two new and exciting roles will be 
responsible for implementing the goals outlined as a part of the 
“Campus Safety and Mental Health” portions of the Richards 
administration plat-form. The new Student Wellness and Wellbeing 
Advisory Group will serve in an advisory capacity to the Student 
Director of Student Wellness and Wellbeing, Student Body 
President, and Director of Counseling and Psychological Services 
(CAPS). 

Strategy 1
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Better incorporate student voices 
into decision making centering 
around Campus Health and eliminate 
economic barriers for students 
seeking health services

Educate the campus community of issues 
that impact mental health and emotional 
wellness and circulate quality 
information about available resources for 
student use, especially information 
targeting marginalized communitiesStrategy 1

Strategy 1
Using the Spring 2019 Report released by the UNC Mental 
Health Taskforce, Advocate for the creation of the Counseling 
and Psy-chological Services (CAPS) Oversight Board, separate 
from the Campus Health Board. The purpose of the oversight 
board will be to provide CAPS with oversight centering around the 
student, staff, and faculty experience while working to expand the 
mandate of CAPS to include more direct involvement in campus 
safety and faculty academic training. The Richards administration 
will work with Counseling and Psychological services to expand 
their current offerings.

Strategy 2

Launch a collective campaign to destigmatize mental health 
treatment and bolster existing mental health resources 
available. The Richards administration will coordinate and 
partner with existing groups, including the Student Wellness and 
Wellbeing Advisory Group (formerly the Mental Health 
Committee), Mental Health Taskforce, Mental Health Coalition, 
and Healthy Heels, to launch a comprehensive and campus-wide 
campaign focused on destigmatizing mental health treatment and 
bolstering existing resources. The campaign will include a 
mixture of visual projects, town hall-style events, social media 
campaigns, and concerts/events.

Strategy 2Institutionalize an independent external review process of 
services offered by Campus Health, to be conducted by an 
Independent Review Board put together by the Student 
Wellness and Wellbeing Advisory Group during the 2021-2022 
Academic Year. The Rich-ards administration will partner with 
Campus Health to establish an external review process to take 
place every three years by an Independent Review Board 
assembled by the Executive Branch’s Student Wellness and 
Wellbeing Advisory Group and members of the Graduate and 
Professional Student Federation. This external review process will 
allow outside experts and students to conduct a thorough and in-
depth review of the services being offered, collect student 
experiences and thoughts, and recommend 
short- and long-term solutions to the problems presented within the 
external review.

Strategy 2

Advocate for faculty and staff to be required to receive a 
comprehensive, annual training on mental and emotional 
wellbeing and mental health awareness. The Richards 
administration will work with the Office of the Provost, the Faculty 
Governance Council, Employee Forum, Student Affairs, and 
Counseling and Psychological services to promote and enforce a 
robust, required annual training for all faculty and staff that focuses 
on mental and emotional health and raising awareness for mental 
health treatment. We will also bolster support for existing student 
organizations that operate in the realm of mental health and 
wellness by offering these student groups opportunities to 
discuss with faculty specific initiatives that will best support 
students.

Advocate for the elimination of the Weekend Same-Day 
Assessment Fee currently charged by Campus Health for 
students seeking medical treatment on the weekends. The 
Richards administration will work with the Campus Health 
Advisory Board and Student Affairs to eliminate the Weekend 
Assessment fee which currently serves as a financial barrier for 
students seeking medical treatment via campus health on Saturdays 
and Sundays. The fee typically runs fifty-dollars which is excessive 
for low-income and other marginalized students, especially 
considering that students pay $201 in Campus Health fees per term.
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Basic Needs and 
Financial Support
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Position Student Government to have 
more direct involvement in help-ing 
students meet their basic needs and 
rising costs affiliated with attending 
Carolina

Advocate for increased and 
comprehensive financial support for 
undocumented students

Strategy 1

Strategy 1

Create a Student Support fund to be offered by the Executive 
Branch and bolster existing mutual aid structures throughout 
cam-pus to meet the increased need of students at Carolina as 
a result of the uncertain economy and rising cost-of-living in 
Chapel Hill. The Richards administration will create a 
comprehensive and robust Student Support fund in partnership 
with our Committee on Basic Needs and Affordability. The Basic 
Needs and Affordability committee will serve as the selection & 
appropriation committee for the mutual aid program. We will work 
and so that mutual aid support will be available as early as Fall, 
2021.

Strategy 2

Advocate that UNC expands the Build Our Community 
Together (BOCT) Fund to address the lack of equitable 
federal aid for undocumented students. The Richards 
Administration will utilize the Student Advisory Council to the 
Chancellor, Provost Advisory Group, and Advisory Group to the 
Office of Student Aid to advocate unconditionally for 
undocumented students to receive financial support from the 
University. The Executive Branch will include financial resources 
for undocumented students in its We, Too, Are Carolina 
fundraising efforts.

Strategy 2

Expand the Textbook Affordability Pledge by working with 
the Faculty Governance Council to require faculty members 
to agree to offering free or low-cost supplemental learning 
options, including textbooks. The Richards administration will 
further the work of the previous administrations by ensuring the 
continued advocacy for low-cost options for learning supplies are 
implemented in at-least 75% of offered classes. We will also work 
to require faculty members to have a reasonable monetary 
maximum on the dollar-amount of supplies or supplemental 
learning materials that they can require as a part of their course.

Advocate for students living in the Chapel Hill-Durham area 
to receive financial support during the Summer. The 
Richards administration will work to advocate for students to 
receive financial support over the Summer months in the form of 
grant aid, mutual aid support, and by working with the Office of 
Scholarships and Student Aid to establish a fund specifically for 
students remaining in the Chapel Hill area over the Summer who 
lack access to financial resources to cover their expenses. This

Strategy 3

Work with UndocuCarolina, and similar campus 
organizations, to establish and provide paid, on-campus and 
local employment opportunities specifically for undocumented 
students. The Richards Administration will foster a space of 
collaboration for advocacy groups centering around undocumented 
students and work to create a new, robust, program providing a 
considerable amount of employment opportunities on-campus, and 
throughout the community, specifically for undocumented 
students. This will allow undocumented students to receive a 
steady income to support their cost of living while attending 
Carolina and help relieve the large financial burden that commonly 
impacts these students.

Effectively address the rising and 
un-affordable costs of lecture, lab, and 
general academic suppliesEncourage the Office of Institutional Research and Office of 

Off-Campus Life to conduct a robust cost-of-living audit in 
Orange County to determine the average costs of rent, utilities, 
groceries, personal items, and other expenses shared by 
students throughout the academic year. The Richards 
administration will strongly advocate for the University to work to 
gather accurate data relating to the cost of living throughout 
Orange County. This information is extremely important to ensure 
that students are receiving a generous amount of aid from the 
University to cover the continuously rising cost of living in Chapel 
Hill and neighboring cities. Once this is complete, this data will be 
used as a basis for advocating for more funding opportunities for 
low-income and graduate/professional students

Strategy 1
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Strategy 2

Establish the Academic Supplies and Textbook Affordability Fund to provide direct financial support to students that are unable 
to afford the necessary supplies for their academic courses. The Richards administration will work with the Office of Student Aid to 
create and host the Academic Supplies and Textbook Affordability Fund to address the rising cost of academic supplies and better support 
students’ quality of learning while at Carolina. This fund will be open to all full-time, fee-paying undergraduate students and will cover up 
to $200 in aca-demic supply costs. We will work with the Undergraduate Senate and Student Government’s partners, like the Parent’s 
Council, to ensure that this initiative is well-funded. We will assemble a team each semester to swiftly review incoming applications and 
determine which students will receive monetary support.
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Student Safety, Sexual 
Assault Prevention & 
Anti-Racism
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Foster relationships of trust and safety 
in underrepresented communities

Address the rising number of Sexual 
Assault Incidents and better educate the 
Carolina Community

Strategy 1 Strategy 1

Strategy 2

Establish an extensive network of student-led safety and 
community-building organizations and programs, like 
SafeWalk and Protect Carolina, to better support peer-led 
safety structures on- and off-campus. The Richards 
administration will work with the Residential Hall Association 
(RHA), Student Safety and Security Committee (SSSC), and 
Campus Safety Commission (CSC) to build a robust network of 
peer-led resources for students for community-building and safety, 
including expanding SafeWalk, reinstituting the SafeRide program 
for students in Orange County and Durham County, and partnering 
with Point-to-Point to offer direct transportation for students that 
are in need of transportation after-dark or are afraid to walk to their 
destination.

Strategy 2

Create a comprehensive, all-inclusive, Sexual Assault 
Prevention and Campus Safety training that is available for all 
incoming students during orientation. The Richards 
administration will further the work of existing organizations by 
forming a space of collaboration to establish the Carolina 
Commitment: a robust, in-person training that incorporates the 
aims of existing structures, including: One Act, Safe Zone, Haven, 
Embody, and more that will be strongly recommended for all 
members of the Carolina community. The multi-day training will 
cover:

       supporting survivors of sexual and interpersonal violence, 
       educating about sexual and gender identity, 
       supporting members of the LGBTQ community, 
       supporting students with disabilities,
       educating about anti-racism policies and inclusive practices
       sexual assault prevention education & reporting systems and,
       covers existing resources available for all survivors

Expand the Campus Safety Commission’s mandate to include 
conducting a rigorous review of Campus Safety protocols and 
regulations and advocate that the Campus Safety 
Commission be given sanctioning and oversight privileges 
over UNCPD. The Richards Administration will strongly 
recommend that the Chancellor extend sanctioning and oversight 
privileges to the Campus Safety Commission in an effort to 
provide more effective shared governance and transparency 
among the Carolina community regarding the UNC Police 
Department.

Strategy 3

Address the failing infrastructure of emergency alert and 
notice systems used by Campus Safety during emergency 
situations on- and off-campus. The Richards administration will 
strongly advocate for a comprehensive overhaul of how the 
University uses Alert Carolina and other emergency alert systems, 
while encouraging the Office of Institutional Risk Management to 
receive diverse student input in all reform measures moving 
forward to ensure that during emergency situations students are 
easily able to determine the specifics of the situation, how to 
navigate the emergency, and that the entire process is transparent 
from beginning to end.

Work with the Office of Counseling and Psychological Services 
(CAPS), Office of Equal Opportunity and Compliance, and Office 
of Student Affairs to better educate the Carolina community on 
resources available by hosting Sexual Assault Awareness events 
each semester. The Richards administration will work to expand 
efforts for Sexual Assault Awareness by hosting events each se-mester 
aimed at educating the community, empowering survivors, and 
enforcing our 100% anti-sexual assault, anti-harassment, and anti-rape 
policy. 
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Academic Affairs 
and Professional 
Development
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Eliminate academic policies that 
serve as systemic barriers to 
marginalized students’ academic 
success

Strategy 1

Strategy 4

Strongly advocate for an inclusive academic forgiveness policy 
providing students with the opportunity to re-engage with 
courses in the curriculum without penalty. The Richards 
administration will leverage members of the Educational Policy 
Committee (EPC), Faculty Governance Council, and Office of the 
Dean of Students to establish a comprehensive policy giving 
students the ability to retake courses where they may have scored 
lower than a C (C-, D+, D, and F) and have the original grade in 
the course excluded from the calculation of their GPA and the 
original grade will not appear on the transcript. We will ensure that 
we advocate for policies that effectively address the inequities 
behind many of the academic policies currently in place at 
Carolina.

Strategy 2

Expand the Educational Policy Review Committee to include 
more *diverse* student voices by increasing the number of 
students on the Educational Policy Committee. The Richards 
administration will negotiate with the Office of the Provost to 
increase the number of undergraduate students to four and 
number of graduate and professional students to three. This will 
allow for more active student representation in conversations 
that largely affect marginalized communities. The Richards 
administration will actively recruit for these student-appointments 
by connecting with Student Organizations that support 
marginalized communities and informing them of the process, 
duties, and necessity of more diverse representation.

Strategy 3

Increase flexibility of University Approved Absences and 
expand the policy to include Mental and Emotional Wellness 
days. The Richards administration will work tirelessly to ensure 
that the administration values the importance of mental and 
emotional wellness by advocating for the successful 
implementation of 1-2 Wellness Days as a University Approved 
Absence. As depression, anxiety, and suicide continues to rise 
among college-aged adults, especially marginalized individuals, 
the Richards administration will ensure that Carolina students have 
access to substantial re-sources to aid in their emotional and 
mental wellness, including the opportunity to take wellness day to 
engage in their wellbeing without being penalized with an 
unapproved absence.

Work with the Faculty Governance Council to require that all 
faculty must upload past versions of their syllabi, relevant class 
documents, and any crucial information to ConnectCarolina in 
advancement of registration. The Richards administration will expand 
on the work of the prior administration in advocating that the University 
prioritizes the student experience, especially in relation to marginalized 
communities, by ensuring that students have the most comprehensive 
information about each class to better prepare students for the registration 
and enrollment process.

Increase utilization of 
University Careers Services (UCS) 
among marginalized students and 
expand current professional and 
career development offerings 

Strategy 1

Establish generous financial support for students to travel 
for professional conferences and present research, especially 
marginalized students. The Richards administration will work 
with the Office of University Career Service and Office of 
Undergraduate Research to ensure that there is generous support 
for students wishing to travel to professional conferences and 
present research. Additionally, the Richards administration will 
work with the Undergraduate Senate to reform the student code to 
allow for individual students to request direct financial support for 
professional endeavors that will aid in their quality of education at 
Carolina.

Strategy 2

Establish the Gwendolyn Harrison Research Grant (named 
after the first African-American woman to take classes at UNC) 
for marginalized students via the We, Too, Are Carolina 
Campaign. The Richards administration will work with the Office 
of the Provost to establish the Gwendolyn Harris Research Grant to  
place more marginalized students in paid positions throughout 
campus and with our community partners. These students will be 
supported during the academic year with additional, unique oppor-
tunities during the Summer - including a Black Mentoring Network 
hosted with the local NAACP, Carolina Black Caucus, and Black 
Alumni Reunion.
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Reform Academic Advising process to 
better provide resources and support to 
the entire campus community, with 
emphasis on marginalized student 
communities

Strategy 1

Strategy 1

Reform the Academic Advising experience to include 
Content-Specific, Culture-Specific, and Alumni mentorship-
based advising programs to better aid in a student’s quality of 
advising and academic-mentorship while at Carolina. The 
Richards administration will work with the Office of Advising to 
better integrate practices that are more welcoming and inviting to 
marginalized communities while also fostering a more robust 
advising infrastructure to guide students throughout their tenure at 
Carolina.

Strategy 2

Collaborate with the Dean faculty leadership of each school 
in conversations around class and academic policies, to 
ensure that mental, emotional, and physical health are 
prioritized when crafting course attendance policies. The 
Richards administration will work to ensure that the voices and 
experiences of students

are prioritized in academic policy decision making spaces such as 
Dean of Arts and Sciences Advisory Committee, Student Academic 
Advisory Board, and the Educational Policy Committee through the 
external appointment process. 

Advocate that Academic Advising actively recruits more 
advisors from underrepresented backgrounds while 
encouraging the increased use of Peer Advising. The Richards 
administration will work with the Office of Academic Advising to 
encourage the permanent hire of more academic advisors from 
underrepresented areas to better connect with marginalized 
students of various backgrounds, while also encouraging students 
to use academic advising more outside of peak registration periods. 
While doing so, we will also work with Academic Advising to 
better communicate the existence of Peer Advising services and 
strongly advocate that we expand that program to include more 
underrepresented peer advisors and providing the peer advisors 
with stipend or hourly wage for their services to the Carolina 
community.

Reform attendance policies 
to include more inclusive practice 
centering around wellness and 
emotional health
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Civic Engagement, 
Service, and 
Democracy 
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Develop and implement 
non-partisan ideas and initiatives to 
promote students’ political involvement 
and engagement in local civic 
engagement

Strategy 1

Provide more direct opportunities for 
students to engage in civil discourse, 
activism, and communi-ty service at 
Carolina

Strategy 1

Partner with the Institute of Politics to host paid-internship 
opportunities during the Fall and Spring semesters. The 
Richards administration will work to ensure there are a 
considerable amount of opportunities available on-campus to 
engage in civil discourse and local politics, as it is important for 
the health of our democracy. We will also work to ensure that 
there are many paid positions available for students who have 
professional aspirations centering around civic engagement, 
civil discourse, and policy.

Strategy 2

Host the Annual Civil Discourse Forum to foster a 
collective space for students and community members of all 
backgrounds and beliefs to come together and discuss, 
debate, and plan centering around contentious topics that 
often largely affect the Carolina community. The Richards 
administration will work to host the first annual Civil 
Discourse forum with the School of Government, Institute of 
Politics, and School of Law in an effort to provide a goal-
driven space where thought-leaders, students, and community 
members can dialogue about issues facing the Carolina 
community at-large and discuss/debate ways to address these 
concerns.

Strategy 2

Partner with the Association of Student Governments (ASG) 
to lobby the UNC system for Election Day off. The Richards 
administration will work with the incoming administration of the 
Association of Student Governments and support efforts of all 
existing organizations in fighting for Election Day off, free of 
academic obligations for students. We will host several meetings 
throughout the course of Summer 2021 in an effort to better 
address these outstanding concerns, relating to voter 
disenfranchisement and voter suppression. 

Partner with Center for Public Service to host “A Carolina 
Day of Service” each semester where students are 
encouraged to engage in a minimum of an hour of service 
with local community partners and nonprofit organizations 
throughout the state. The Richards administration will work 
with the Office of Public Service, the Car-olina Service Corps, 
and our community partners to host a University-wide 
“Carolina Day of Service” each semester and log it via the 
online service tracker (ex. service.unc.edu).
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Student Government 
& Student Affairs
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Expand Student Government to better 
facilitate direct relationships with each 
graduating class and establish more 
effective ways to advocate with 
administration

Create more, fully-funded, leadership 
opportunities for marginalized students 
while promoting involvement in 
leadership development and student 
leadership rolesStrategy 1

Strategy 1

Strategy 1Host a Bi-monthly meeting with Student Leaders and 
members of the Board of Trustees (BOT), working towards 
more student representation on the BOT. The Richards 
administration will host a semester meeting where student 
leaders across campus and from various student organizations 
can meet, discuss, and dialogue with the members of the Board 
of Trustees and University administration. This will allow for 
more direct student involvement with BOT leaders and will 
offer a space of collaboration for the creation of a strategic plan 
to increase student representation on the Board.

Strategy 2

Encourage the Committee on Student Conduct (CSC) to 
better publicize their meetings, have more outside input, 
and offer spaces of collaboration on making reform to the 
Judicial Instrument. The Richards administration will 
advocate for the committee on student conduct to rigorously 
evaluate the instrument for racial inequities, provide more 
outreach with faculty to prevent Honor Court violations, and 
proactively communicate with the student body. 

Establish the Richards Epps Leadership Institute (named 
after the first Black Student Body President) to increase the 
number of marginalized students in leadership roles and 
offer marginalized students direct access to free leadership 
programming. The Richards administration will partner with 
the Carolina Union and Office of Student Life and Leadership 
to form the Richards Epps Leadership program in an effort to 
allow more marginalized stu-dents to occupy leadership roles 
across campus and better institute leadership training programs 
to help marginalized students become more competitive on the 
world-stage when seeking post-undergraduate opportunities and 
programs.

Work with the Office of 
Student Conduct to reform the Honor 
Court System

Partner with the Carolina Union to host a university-wide 
Spirit Week during the week of University Day in an effort to 
strengthen community relations. The Richards administration 
will outreach with the Carolina Union to host an inclusive 
University-wide spirit week during the week of University Day in 
an effort to foster trust and build relationships among 
marginalized communities of students. In an atypical fashion, the 
Richards administration will work more effectively to push all 
programming to the Carolina Union and partner with the Union in 
creating and fostering more inclusive and representative events.
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Graduate and 
Professional Students
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Achieve impactful increase of living wages, health insurance availability, 
and financial support for graduate and professional students

Strategy 1

Advocate for the Graduate School to agree to a gradual 6.5% increase in the minimum stipends awarded to RAs and 
TAs until a 33% increase in minimum stipends is awarded. This is in accordance with the 2014 report authored by the 
Graduate and Professional Student Federation (GPSF) which accurately details the rising cost of living in Orange County, 
the lack of resources for graduate and professional students, and the strong need for more financial resources. The Richards 
administration will work with the Board of Trustees and Office of the Provost to establish a required gradual increase in 
stipend amounts (of 6.5% per academic year) until the requisite amount is reached to best support the graduate and 
professional student members of the Carolina community.
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Proposed Increase Plan
Current - Doctoral programs and Master’s/Doctoral 
Programs: $7,850/semester (RAs and TAs)

2021-2022 - Doctoral programs and Master’s/Doctoral 
Programs: $8,368.10/semester 

2022-2023 - Doctoral programs and Master’s/Doctoral 
Programs: $8886.20/semester

2024-2025 - Doctoral programs and Master’s/Doctoral 
Programs: $9,404.3/semester

2026-2027 - Doctoral programs and Master’s/Doctoral 
Programs: $9,922.40/semester

2028-2029 (Final) - Doctoral programs and 
Master’s/Doctoral Programs: $10,440.50/semester 

Current - Terminal Master’s Programs: 
$5,700/semester (RAs and TAs)

2021-2022 - Terminal Master’s Programs: 
$6,076.20/semester

2022-2023 - Terminal Master’s Programs: 
$6,452.40/semester

2024-2025 - Terminal Master’s Programs: 
$6,828.60/semester

2026-2027 - Terminal Master’s Programs: 
$7,204.80/semester

2028-2029 (Final) -Terminal Master’s 
Programs: $7,581/semester

Strategy 2

Work alongside representative organizations 
representing Graduate and Professional students to 
advocate for a comprehensive and inclusive Family 
Support Plan for graduate students serving as Research 
and Teaching Assistants. This plan must that include free 
childcare stipends, free health and dental insurance, and 
subsidized health insurance for a spouse, significant other, 
and/or children. The Richards administration will work with 
the Office of Scholarships and Student Aid, the Dean of the 
Graduate School, and Deans of the Professional Schools to 
advocate that the University agrees to a long-term strategic 
plan that includes comprehensive planning to offer graduate 
students free comprehensive, premium health and medical 
insurance.
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Advocate for a more holistic admissions 
approach for all graduate and 
professional programs, to include a test-
optional policy and increasing retention 
rates of marginalized students in all 
graduate and professional programs

Work to eradicate institutionalized forms 
of racism and discrimination within 
University policies and auxiliary services

Strategy 1

Strategy 1

Strongly advocate to the Educational Policy Committee, 
individual graduate and professional programs, and the Deans 
Council to en-sure that all graduate and professional programs, 
including terminal programs, move to a test-optional policy. 
The Richards administra-tion will advocate tirelessly to ensure that 
graduate and professional programs no longer require the 
submission of any exam results to be considered for admission and 
that students who choose to submit exam results are not more likely 
to be accepted simply because they submitted exam results. 

Strategy 2

Work to require, and enforce, that every graduate and 
professional program has a generously funded recruitment 
program for students of color. The Richards administration will 
work to ensure that every graduate and/or professional program 
across campus puts forward a rigorous strategic plan for racial 
equity, diversity, and inclusion that includes taking part in a robust 
recruitment program for students of color. It is important to our 
campaign that we not only recruit more students of color but that 
we also endow incoming students with substantial resources, 
professional development, and support to be successful.

Strategy 2

Work to ensure that every graduate/professional school has a 
representative admissions advisory group with representation 
from students, staff, and faculty. The Richards administration 
will strongly advocate to the Deans Council that each school with 
graduate and professional programs be required to convene an 
admissions advisory group in an effort to establish and promote 
the most inclusive admissions policies across the University and 
increase diverse student representation in graduate and professional 
programs.

Expand and bolster the efforts of existing activist and 
advocacy groups while strongly pushing the University to 
centralize the issues most pressing to graduate and 
professional students. The Richards administration will 
support grassroots and representative organizations fighting 
for justice and equity throughout Carolina. Especially, 
marginalized groups that feel unheard by the University. We 
will use our platform as Student Body President to bolster 
and support groups fighting for justice and recognition and 
will join you in holding the University strictly accountable.
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Additional 
Areas Of Focus
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Work to address inaccessibility of 
physical spaces and building on-
campus

Reform online education experience to 
be more accessible for disabled students 
and work with Accessibility Resources 
& Service (ARS) to better address needs 
of disabled students and make the 
registration process easier and more 
effective

Strategy 1
Strategy 1

Work with the UNC Facilities Services and the Office of 
Diversity and Inclusion to identify which buildings on campus 
currently lack full accessibility for disabled students and author 
a rigorous strategic plan to address the inaccessibility of these 
facilities ASAP. The Richards administration will work tirelessly 
to ensure that the University administration is understanding of 
the issues in the disabled student community and work to 
directly address the growing concerns.

Strategy 2

Work with the Faculty Governance Council and Provost’s 
Office to require all faculty to ensure their online teaching 
models are sufficient for disabled students. The Richards 
administration will strongly advocate for all faculty to be 
required to ensure their class-es have screen-reader friendly 
files, all videos and media files have accurate subtitles, and that 
the faculty member is regularly checking in with students to 
ensure they are interacting with the online instruction model.

Strategy 2

Institutionalize a process that allows ARS, alongside student 
representatives from the Disabled community, to do a 
quality-check of facility experiences regularly. In an effort to 
ensure that all students experience a quality and fair
version of Carolina’s facilities, we will strongly urge Facility 
Services to establish a recurring process to ensure that 
disabled students’ voices and perspectives are being heavily 
considered in conversations surrounding facilities.

Work with Accessibility Resources and Service (ARS) to 
assemble a representative group of students to serve in an 
advisory capacity to the Unit. The Richards administration 
will work to recruit students that have been on the receiving end 
of services offered by ARS to serve on a council that will 
largely advise ARS on more effective and student-centered 
decision-making and largely address needs coming from 
various communities of students center-ing around their 
experiences utilizing ARS.

I. Supporting Disabled
Students Through
Accessibility
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II. Student Safety,
Sexual Assault
Prevention and
Anti-Racism

Ensure smooth transition to Carolina 
for Out-of-State, Transfer, and First-
Generation Students and provide these 
communities with access to generous 
resources

Strategy 1

Provide Pass/Fail grading structure for all First-year 
Seminar classes and for every class during a student’s first 
semester at UNC-Chapel Hill to ease the transition to 
Carolina and help stu-dents adapt to workloads and college 
life. Other highly renowned universities have policy and 
grading options in place that UNC could learn from. (Example: 
MIT https://registrar.mit.edu/class-es-gradesevaluations/grades/
grading-policies/first-year-grading) The Richards 
administration will advocate for more understanding and 
adaptive grading policies for students new to UNC and to 
college. This will help to improve the first-semester experience 
and support the transition process as students experience life at 
Carolina for the first time.

Strategy 2

Bolster transition resources and the academic advising 
process for focus on Out-of-State, Transfer, and First-
Generation students. By creating greater opportunities for 
mentorship, peer interaction, and advising guidance, the 
Richards administration aims to provide greater structure and 
certainty to the transition process for students new to Carolina 
and the college experience. The Richards administration will 
advocate for dedicated academ-ic advisors for First-
Generation and Transfer students in order to ensure adequate 
and tailored support is always available
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III. Environmental
Affairs

Continue current efforts to make the 
Carolina Community a more 
sustainable community for future 
generations.

Strategy 1

Center environmental justice in all work and advocacy done under 
our administration. The Richards Administration will ensure all en-
vironmental advocacy work done is completed through a lens that 
centers marginalized communities, and the disproportionate impact 
that the climate crisis has on these communities. In order to 
effectively and equitably address environmental advocacy, it is im-
portant to recognize real life impacts of the climate crisis and how 
environmental affairs navigate it.

Strategy 2

Institutionalize a sustainability training module in order to make all
undergraduate students aware of what sustainability at Carolina 
means. The Richards administration will work with current mem-
bers in the executive branch to develop, support, and implement 
a training module for undergraduate students in order to inform 
students on how to lead more sustainable lifestyles at Carolina. It is 
important to this administration that these programs have institu-
tional support and adequateresources to ensure long-term impact 
and longevity of these programs.

● Creating specific roles within student government to 
function in an advocacy capacity on behalf of immigrant 
students

● Hosting recurring safe-spaces for immigrant students to ad 
dress ongoing concerns within their community

● Advocating to the Provost’s Office and Registrar’s Office 
for United States Citizenship and Immigration Services 
(USCIS) Appointments to be considered University-
Approved absences

● Uniting all Student Body Presidents across the UNC 
System in the fight for justice for immigrant students

● Ensuring that Student Legal Services (SLS) is endowed 
with generous resources to establish, run, and 
institutionalize
a Legal Defense Fund (or Emergency Financial Fund) to 
sup port immigrant students, including undocumented 
students, with legal representation through private funds

● Establishing the Know Your Rights Seminar to support 
Undoc umented and Mixed-Status Families during New 
Student Orientation and during their transition to Carolina

IV. Supporting Immigrant     
Students (including the 

undocumented community)
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for general inquiries: 

info@lamarrichards.org, 

for press/media: 

communications@lamarrichards.org:

SPONSORED BY LAMAR RICHARDS FOR SBP.

Pursuant J.C.S.G II.8.I §801(B) and J.C.S.G. II.9.I §900(E)(2) of the Joint Code of the Student 
Government and the governing laws enforced by the Board of Elections, any errors contained 

within this document are not direct misrepresentations, nor should they be considered 
"intentional" or "deliberate." If a mistake is found please feel free to email us at either email 

listed above and we will address these mistakes within 24hrs.

**The mention of any specific group or organization in this document does not constitute an 
endorsement; in fact, all official endorsements will be announced on our social media pages.
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